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The year starts off with the inaugurations of a new 

president and governor and much hope for better 

economic news in 2009.  It is also the time to start 

thinking about taxes; be sure to check out the infor-

mation on Page 2 about free tax preparation for 

households with incomes at or below $40,000 a 

year.  There is important benefit news on Page 3. 

Your feedback and suggestions are appreciated for 

HR Updates, and you may submit this information 

to your campus Human Resources Offices or Office 

of the President Human Resources Office. 

Patricia DePlasco 
Assistant Vice President for Human Resources 

  

 

 

Welcome 2009 

National Glaucoma Awareness Month 

Glaucoma, if left undetected and untreated, can lead to permanent blindness. 

Open-angle glaucoma affects 2.2 million people, and many don’t know they 

have it, according to the Glaucoma Research Foundation. 

A shift in the position of the eye can cause a rupture of the normal, flow of fluid 

in the eyes. This can increase pressure within the eye and eventually damage 

the optic nerve, leading to blindness. Annual eye exams can help reduce the risk 

of blindness from glaucoma. To get answers about glaucoma and learn the 

facts, visit www.preventblindness.org. 

Visit StayWell Online at https://delaware.online.staywell.com and type 

“glaucoma” in the Search box to learn more. 
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Deferred Compensation 

2009 Free Tax Preparation Locations & Times 

The Delaware Earned Income Tax Credit Campaign offers free tax preparation at many locations state-

wide! The sites are located at non-profit or faith-based organizations that donate the space and are staffed 

by trained, friendly volunteer tax preparers that help workers claim the Earned Income Tax Credit, Child 

Tax Credit, and other credits and deductions. Each site is managed by a tax professional to answer volun-

teer questions, ensure quality, and manage overall site operations 

. 

Federal and State returns are completed for any taxpayer whose household income does not exceed 

$40,000 and are electronically filed so refunds can be received in as little as 10 days.  The Campaign sites 

are not only free so taxpayers can keep ALL of their refund, they receive a quality service and with elec-

tronic filing, they receive their money fast – FREE, RIGHT & FAST – a winning combination! 

 

Although the EITC provides major financial benefits to the working poor, the fact remains that as many as 

18 - 25% of eligible taxpayers do not claim the credit. 

FOR TAXPAYERS WITH HOUSEHOLD INCOMES AT OR BELOW $40,000 

As you begin the New Year 

keep these important 

contribution limit changes for 

 2009 in mind. 

 

457 - $16,500 

457 age 50 catch-up ï $5,500 

457 special catch-up ï $16,500 

403b - $16,500 

403b age 50 catch-up ï $5,500 

Deferred Comp Communicator, Winter 2009, 

Issue 7 

IMPORTANT REMINDER FOR EMPLOYEES RETIRING IN 

2009 

Employees receiving lump sum payouts for sick and/or vacation time 
can potentially shelter up to $33,000 of their final paycheck from 
taxes by deferring it to their Deferred Compensation account. 

 

Employees can begin accessing  their funds as soon as they leave 

state service. They have several options for the funds in their 

Deferred Compensation accounts: 

 Leave the funds in their account  

 Begin taking a distribution to supplement their pension and social 

security benefits 

  Rollover the funds to another qualified plan 

 Use the funds to purchase state service time 

http://www.eitcdelaware.net/mediacenter/headlines.asp?id=1016
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The Hartford ï Disability Insurance 
Program (DIP)  

Short Term Disability (STD)  
 

Effective January 1, 2009, The Hartford’s new 

"Clinical Intake" process for filing Short Term Dis-

ability (STD) claims began for State of Delaware em-

ployees enrolled in the Disability Insurance Program. 

"Clinical Intake" means calls will be answered by The 

Hartford’s clinical specialists who will continue to 

provide the same effective and efficient service previ-

ously provided by ability analysts with the added 

benefit of speaking to someone with medical exper-

tise.  

 

Also as of January 1, 2009, employees should call 

The Hartford’s new toll-free telephone number of 

(866) 945-7781 to file an STD claim between the 

hours of 8:00 a.m. and 8:00 p.m. (ET), Monday 

through Friday.  

 

For more detailed information, please contact your 

campus Human Resources Office or click the Disabil-

ity Insurance Program link located under Benefits 

Programs on the top far right side of the State of Dela-

ware Benefits website  

http://www.ben.omb.delaware.gov/default.shtml 

Flexible Spending Account (FSA)  
 

Benefit deductions for the 2009 plan year began 

January 2, 2009. Please review your pay advice to 

ensure the proper deduction is being taken for your 

election(s). FSA deductions will be listed on your 

pay advice as follows: 
 
 Health Care FSA shows as a HltCareSP deduc-

tion 

 Dependent Care FSA shows as a DepCareSp 

deduction 

 If you enrolled in both the Health Care FSA and 

Dependent Care FSA, there should be separate 

HltCareSP and DepCareSp deductions 
 
For more information on Flexible Spending Ac-

counts and to obtain forms go to 

http://ben.omb.delaware.gov/fsa/index.shtml. 

BENEFIT NEWS 

Weight Watchers ® 
Due to budget constraints the Statewide Wellness 

Office will suspend reimbursements for participa-

tion in eligible Weight Watchers® programs for 

those joining or renewing their memberships after 

December 31, 2008. Participants paying in advance 

for programs beginning after December 31, 2008 

will not be reimbursed.  
 
Individuals who are currently participating in an eli-

gible Weight Watchers® program or who sign up 

prior to December 31st will still be eligible to re-

ceive a full reimbursement at the completion of their 

program if all reimbursement criteria are met.  
 
The Statewide Wellness staff are available at 1-800- 

556-6106 to help answer any questions employees 

may have. 

The good news is that Weight Watchers® is still 

offering reduced rates on many of their programs for 

state employees. To receive the reduced rates, em-

ployees may still call Weight Watchers® dedicated 

toll free number for state employees (1-866-237-

2012) to sign up. 

Is Your Employee Information Up-to-

Date? 

Have you had any family changes lately?  Do 

you remember if the beneficiaries you listed on 

your initial hiring documents are still the ones 

you would select today?   

It only takes a few minutes to check the informa-

tion on file with your Human Resources Office 

to ensure you are receiving the benefits to which 

you are entitled, your contact information is ac-

curate, and your designated beneficiaries are 

correct.  

http://www.ben.omb.delaware.gov/default.shtml
http://ben.omb.delaware.gov/fsa/index.shtml
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The mission of the Human Resources Division is to provide leadership 

and expertise on human resource issues to accomplish the strategic ob-

jectives of Delaware Technical & Community College by serving as inter-

nal/external consultants to prospective/current employees in the follow-

ing areas: 

 Developing and supporting a quality workforce. 

 Facilitating an efficient and effective employment process. 

 Directing a comprehensive performance management process. 

 Providing a continuum of learning to support professional and organ-
izational development. 

 Serving as an advocate for equity, diversity, and lifelong learning. 
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your compensation has reached 

the $6,000 level and the pension 

deduction has started again. 

Q:   Can I still join Weight Watch-

ers® at the special price even 

though the reimbursement pro-

gram is suspended? 

A.  Yes, you may still call the toll-

free number to receive the State 

of Delaware discounted pricing 

on most of the programs offered 

after December 31, 2008.  To 

receive the reduced rates, em-

ployees may call the dedicated 

Weight Watchers® toll-free 

number for State employees, 1-

866-237-2012 to sign up. 

Q: Why is the net amount of my 

paycheck larger at the begin-

ning of the year? 

A: As an employee of the State of 

Delaware, you contribute a cer-

tain percentage of each pay-

check to the State's pension 

fund. As of January 1, 1987, all 

employees contribute at the 

same rate: 3% of that portion of 

your monthly compensation 

which exceeds $6,000 per year.  

So until your compensation ex-

ceeds $6,000, there are no pen-

sion monies deducted from your 

gross pay.  If you see a decrease 

in your net amount, most likely 

FYI (If you have a question you would like to see answered in the newsletter, please e-mail pdeplasc@dtcc.edu) 

Have Questions?  Your campus Human Resources Office is happy 

to assist you.  Please see contact numbers on the front page. 

HUMAN RESOURCES MISSION STATEMENT 

Q. If I donate to the College 

Educational Foundation, can 

I deduct the amount from my 

taxes? 

A.  Yes, contributions to the Edu-

cational Foundation are tax 

deductible as allowable by law.  

You should have received a 

letter as a paycheck stuffer for 

the January 30 paycheck that 

indicates the total amount you 

gave for 2008.  Please contact 

Dr. Barbara Ridgely, Institu-

tional Advancement, at 302-

739-4622, bridgely@dtcc.edu 

with questions. 


